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ONLY 2% OF GLOBAL HEALTH NONPROFIT BOARD SEATS HELD BY WOMEN FROM LOW-INCOME COUNTRIES
A Groundbreaking Global Health 50/50 Report “Gaining Ground” Unveils Modest Progress and Urgent Need for Change in Global Health Leadership
Global Health 50/50, an independent, evidence-driven initiative advancing action and accountability for gender equality, has released its highly anticipated 2024 Report, “Gaining Ground?”, a detailed analysis of gender equality and diversity within organisations working in Global Health. This comprehensive study of 201 organisations reveals both significant progress and persistent disparities, urging immediate action for structural changes and accountability.
The report finds that, for the first time, gender parity has been achieved among nonprofit board chairs, with women now making up 51% of these positions. However, the report also highlights a stark reality: only 2% of nonprofit board seats are held by women from low-income countries, showing how people from low-income countries, particularly women, continue to be largely excluded from leadership roles and decision making globally.
Compiled through rigorous annual assessments over seven years, the 2024 GH5050 Report draws on comprehensive data from a diverse range of organisations. This meticulous approach provides a robust foundation for understanding the current state of gender equality in global health leadership.
Global Health 50/50 also crucially finds that women CEOs of nonprofits not only earn considerably less than their male counterparts but also control billions of dollars less in revenue. Men CEOs in US-based NGOs earn 28% more on average annually than their female counterparts, despite gender parity among nonprofit board chairs, an increase from an 18% gap in 2018. In 2021, the average total revenue of organisations led by men was more than double that of those led by women, at $389 million compared to $187 million. At the heart of these findings is the deep-rooted bias that continues to favour men with disproportionate amounts of financial power. Additionally, the fact that half of the CEOs in the sample were women should also remind us that gender parity does not by itself equate to power parity.
The findings of the GH5050 Report are significant as they underscore both the progress made and the substantial work still needed to achieve true gender equality. The achievement of gender parity among board chairs should inspire further actions and commitments across all sectors. However, the underrepresentation of women from low-income countries highlights the urgent need for more inclusive and intersectional approaches to leadership.

Findings of Interest 
· Geographical Disparities: 87% of nonprofit organisations and 98% of for-profits in the sample are headquartered in high-income countries, heavily influencing board composition and limiting diverse representation from low- and middle-income countries.
· Rise in Public Commitments: Among the nonprofit organisations, public commitments to gender equality have risen from 68% in 2018 to 91% in 2024. In for-profits, these commitments have increased from 33% to 80%.
· Gender Equality Policies with Specific Measures: The proportion of nonprofit organisations with specific measures in their gender equality policies has grown from 30% in 2018 to 72% in 2024. 
· Board Diversity and Inclusion Policies: Nonprofit organisations have improved their board diversity policies, with specific measures increasing from 14% in 2020 to 37% in 2024.
For-Profit Organisations Insights For-profit companies show some progress, yet significant gaps remain:
· Women in Leadership: Only 16% of board chairs are women in for-profit companies, a marked increase from 2% in 2018.
· Gender Equality Policies: 87% of for-profits now have specific measures in their gender equality policies, up from 67% in 2018.
· Representation on Boards: 89% of for-profit board seats are held by individuals from high-income countries, with only 0.2% held by women from low-income countries.
While progress in gender equality and diversity is commendable, it is essential to view these gains with caution due to the rising backlash against diversity, equity, and inclusion initiatives. Figures like Andrew Tate amplify anti-feminist rhetoric, misrepresenting gender equality and promoting harmful stereotypes. This rhetoric, often boosted by social media algorithms, creates a zero-sum perspective that pits men's interests against women's progress. Sustained efforts are crucial to prevent regression in the progress achieved.
Organisations must be held accountable for their gender equality commitments. Policies must translate into real-world outcomes to foster inclusive environments where everyone can thrive. This requires implementing robust gender equality policies, ensuring pay equity, and cultivating inclusive cultures that dismantle entrenched power dynamics. 
Professors Sarah Hawkes and Kent Buse, Co-Founders of Global Health 50/50, “Achieving gender equality is not merely a lofty ideal; it is a fundamental human right and central to social justice. While our report shows hard won progress in some areas, the global health system is not yet working for everyone. The voices of women from low-income countries are rarely heard in the spaces where power is exercised. And even when women are present as leaders at decision-making tables, they are running smaller organisations and being paid substantially less than their male peers. Change is needed and we are convinced our efforts to facilitate accountability can contribute.”
Dr. Ayoade Alakija, Chair of the FIND Board, comments, “Global Health 50/50’s meticulous approach in shedding light on the disparities within global organisations deserves recognition. This report reveals encouraging signs of progress, such as the parity among board chairs, while also highlighting persistent challenges, such as the underrepresentation of women from low-income countries. The need to improve women’s representation in boardrooms and across leadership teams cannot be overstated. It’s not just about doing what’s right, it is also a strategic move that can significantly improve organisational performance and foster greater diversity, equity, and inclusion across organisations.”
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About Global Health 50/50:
Global Health 50/50 is an independent, evidence-based initiative dedicated to advancing action and accountability for gender equality in global health. Our mission is to drive systemic change by providing rigorous analysis, compelling data, and strategic advocacy that highlight gender disparities and promote equity. We believe that gender equality is a fundamental human right and a critical component for achieving the health and well-being goals outlined in the 2030 Agenda for Sustainable Development. For more information, visit www.globalhealth5050.org.

Methodology

The 2024 GH5050 Report, “Gaining Ground?”, presents an in-depth analysis of gender equality and diversity across 201 organisations involved in global health. This comprehensive study spans seven years of meticulous annual assessments, capturing data from both nonprofit and for-profit sectors. Our methodology involves evaluating organisations on key indicators such as the gender composition of boards, pay equity, public commitments to gender equality, and the presence of specific gender equality policies. By employing a robust and consistent approach, we ensure the accuracy and relevance of our findings, providing a solid foundation for advocating for structural changes and accountability in global health leadership. For more detail see the full report - https://globalhealth5050.org/2024-report/    
